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SUMMARY
Candidate for the National Academy of Human Resources Board of Directors. Business executive with 37+ years of global leadership and business transformation experience, including founding and running a coaching and consulting firm, sitting on Boards of Directors and serving as an Executive Advisor for multiple small- to mid-cap companies as well as non-profit professional and community-based organizations, and completing Chief Human Resources Officer roles for two Fortune 100 corporations. NAHR Board-relevant past and current experience/credentials include:
· Elected a Fellow of the National Academy of Human Resources in 2007. Over the past 12 years, have consistently contributed to NAHR in the following ways:
· CHRO Academy faculty

· CHRO Academy participant recruiting and referrals

· New Fellow nomination and selection process

· Financial and book donations

· Graduate student mentoring and hosting

· Annual Induction Meeting and Dinner participation
· CHREATE Project co-founding and partnership with NAHR as a sponsor
· Member, Board of Directors or Advisory Board of 4 early stage companies including Axion Health, Humantelligence, RiseSmart, and Viridis Learning 
· Executive Advisor to 3 professional services firms including Allegis Partners, Executive Networks, and HR50, as well as Executive in Residence to USC Center for Effective Organizations and Cornell Center for Advanced Huma Resource Studies

· Additional past Board leadership or membership roles in multiple professional organizations including USC Marshall Corporate Advisory Board (Chair and Vice Chair), HR Policy Association Board (Vice Chair), Center on Executive Compensation (Founding Member), SHRM Foundation Board, HR People + Strategy Board (Executive Committee), and Personnel Round Table (Executive Committee)
· Expertise in Board dynamics including advice, evaluation, feedback, governance, strategy, financial performance, candidate search, performance improvement, executive compensation, succession planning and talent management, diversity and inclusion, corporate social responsibility, environmental, health and safety, acquisition integration, and risk management – including committee work with Compensation Committees, Nominating/Governance Committees, and Special Committees
· Coach to 70+ CEOs, CHROs, and other C-level and high potential executives, as well as CEO and other C-level leadership team advising, assessment, selection, assimilation, development, succession, replacement, and separation
· Leadership development  program design and teaching for over 10,000 operating, functional, and HR leaders
· Large scale transformational change initiatives including acquisition integrations, divestitures and spinoffs, reorganizations and operating model changes, workforce headcount reductions, leadership team building and re-building, and performance culture projects
· Strategy formulation, review, execution, and integration with financial and operating plans, as well as product development, business development, marketing, and human capital priorities
· Founder/Co-Founder of business brands including EXec EXcel Group LLC, Business inSITE Group (BiG), Consortium for Change (C4C), Leadership inSITE, CHREATE Project, EXcelerating HR, Transformania, Transformania (Virtual), NextgEN HR, and THREE, among others
· Author or co-editor of three books including Black Holes and White Spaces: Reimagining the Future of Work and HR with the CHREATE Project (2018), THREE: The Human Resources Emerging Executive (2015), and WillBe: 13 Reasons WillBe’s are Luckier than WannaBe’s (2011). Contributing author to books including The End of Jobs by Jeff Wald (expected 2020), The Sage Handbook of Human Resource Management edited by Adrian Wilkinson, et. al. (2019), HR Directions edited by Martha Finney (2016), The Rise of HR: Wisdom from 73 Thought Leaders edited by Dave Ulrich, et. al. (2015), and The Chief HR Officer: Defining the New Role of Human Resource Leaders edited by Pat Wright, et. al. (2011). Have written over 100 articles, book chapters, and blogs on the future of work, HR, and leadership, as well as on coaching and HR’s role with the Board of Directors, among other topics
· In 1988, named by Human Resource Executive magazine as one of 12 nationwide “Up and Comers in HR”

EXPERIENCE
EXec EXcel Group LLC

President. Sag Harbor, New York. 2010 - Present.

Founder of human capital coaching and consulting firm with business segments covering human capital strategy, leadership & talent development, and organizational transformation. Deliver services to clients as a board advisor, coach, consultant, entrepreneur, teacher, speaker, and author. Client base represents the aerospace & defense, automotive, chemicals, consumer products, education, energy, entertainment, financial services, health care, information technology, manufacturing, professional services, retail, software, and telecommunications industries, among others. Co-Founder and Partner of Business inSITE Group (BiG), a strategic partnership focused on coaching, leadership development, and transformation. Co-Founder of the Consortium for Change (C4C), an alliance of 60+ independent coaches, leadership development experts, and transformation consultants. Visit www.exexgroup.com for additional information.
Northrop Grumman Corporation

Corporate Vice President, Chief Human Resources & Administrative Officer; and Vice President, Human Resources & Leadership Strategy. Corporate Headquarters. Los Angeles, California. 2003 - 2010. 
Chief HR, Administrative, and Talent Officer roles over 7 year period for aerospace, defense, and global security company with $34 billion in revenues and 123,000 employees in 50 states and 25 countries.  Reported to Chairman and CEO and had extensive interface with Board of Directors, particularly in areas including executive compensation, leadership succession and development, diversity and inclusion, environmental sustainability, Board recruiting, and risk management. Responsible for functions and capabilities including all of human resources as well as diversity and inclusion, corporate social responsibility, security, flight operations, environmental, health, safety, real estate, and facilities – led 3,000 employees.
Major accomplishments included “One Northrop Grumman” acquisition and cultural integration; development and implementation of human capital strategy; and leadership of executive compensation, benefits, pension, leadership development, talent acquisition, talent management/succession planning, HR systems, flexible workplace, diversity and inclusion, and environmental sustainability strategies and initiatives; stand-up of HR Shared Services Center; reorganization of company from 8 to 5 operating sectors over two years; planning for corporate headquarters relocation from Los Angeles, California to Washington, DC; key executive searches and placements including transition to new CEO and President (internal succession process) as well as 4 new Board members. 
Qwest Communications, International

Executive Vice President & Chief Human Resources Officer. Corporate Headquarters. Denver, Colorado. 2000 - 2002.
Top HR executive for telecommunications company with $20 billion in revenues and 68,000 employees. Reported to Chairman and CEO with interface at Board of Directors level. Major accomplishments included integration strategy for Qwest and US West merger and cost /downturn management action plan yielding 14,000 employee headcount reduction.
TRW, Inc.
Vice President, Human Resource Strategy. Corporate Headquarters. Cleveland, Ohio. 1999 - 2000.
#2 HR executive for automotive, aerospace, and information systems company with $18 billion in revenues and 110,000 employees in more than 30 countries.  Led integration core team to oversee the acquisition of Lucas Varity, a United Kingdom-based global company with $7 billion in revenues and 50,000 employees.  Delivered over $200 million in cost synergies and oversaw 30 integration teams.  
Vice President, Human Resources. TRW Automotive Electronics Group and TRW Steering, Suspension and Engine Group. Cleveland, Ohio. 1993 - 1998. 
Director, Leadership and Organizational Effectiveness. TRW Corporate Headquarters. Cleveland, Ohio. 1991 - 1993.
Director, Human Resources. TRW Information Services. Orange, California. 1989 - 1991.
Director, Human Resources. TRW Systems Division. Fairfax, Virginia. 1987 - 1989.
Division Human Resources Manager. TRW Motor Division. Manhattan, Kansas and Dayton, Ohio. 1984 - 1987.
HR Management Associate. TRW Management Associates Program. Cleveland, Ohio and Redondo Beach, California. 1982 - 1984.
EDUCATION                                                                            
Cornell University, School of Industrial and Labor Relations. Ithaca, New York. Master of Industrial and Labor Relations. Held a research and teaching assistantship based on scholastic achievement. 1980 - 1982.

Binghamton University, School of Management. Binghamton, New York. Bachelor of Science in Management. Graduated Magna Cum Laude. 1976 - 1980.
