[image: image1.png]



David Lewin
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Professor Lewin is the author of many published works on such topics as human resource strategy, human resource management practices and business performance, workplace and organizational dispute resolution, and compensation and reward systems. His books include The Labor Sector; The Modern Grievance Procedure in the Unites States; Public Sector Labor Relation, Analysis and Readings; Contemporary Issues in Employment Relations; Human Resource Management: an Economic Approach; The Human Resource Management Handbook; The Oxford Handbook of Participation in Organizations; Handbook of Qualitative Research Methods in Human Resources: Innovative Techniques; and Advances in Industrial and Labor Relations, Volume 25. 
Professor Lewin serves on the editorial Boards of Industrial Relations, California Management Review, Journal of Change Management, and Work, Organization and Employment.  He is also a co-founder and Fellow of the National Academy of Human Resources (NAHR), a founder and faculty member of the Columbia Business School/New York City Police Department Police Management Institute (PMI), and previously served as a member of the Board of Directors of K-Swiss, Inc. and of the NAHR.
Professor Lewin consults widely on human resource management issues with business, government and voluntary organizations in the United States and abroad. He also serves as an expert witness in employment litigation, having testified at trial and arbitration hearings on 62 occasions. His recent expert retentions involve issues of organizational governance, no poaching, the reasonableness of executive compensation, age, race, disability and gender discrimination and sexual harassment, retaliatory termination, managerial and employee misclassification, and independent contractor vs. employee status. 
