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Speak about: HR/building competitive email me at similar
Allen Auburn University Business Scholl Board Member organizations Any material | have wsallen2468@gmail.com |materials
Michigan State University
Oxford University
University of Michigan Business
Butler School Lecturer Industrial relations-Independent Leadership Thesis extracts
Virtually all topics in HR and talent management.
The 11™ edition of my text, Managing Human
Resources: Productivity, Quality of Work Life,
Profits (NY: McGraw-Hill, 2019) was just
published two months ago. A second text,
Distinguished Professor of Management, Applied Psychology in Talent Management (8th Power Point
Business School, University of Robert H. Reynolds Chair in Global ed., 2019, co-authored with Herman Aguinis) was |presentations on a
Cascio Colorado Denver Leadership. published by Sage, just last month. variety of HR topics
Michigan State University (MLIR,
1987) - have guest lectured there
Cornell University (CAHRS Board View from the Front Row - The Role of a CHRO
member, former Chair) - frequent Model of a World Class CHRO
guest lecturer there CEO Succession Best Practices
University of South Carolina (CES HR Strategy All lecture include slides
member) - frequent guest lecturer Purpose Driven Leadership Many include case
Cox there Same as column B Purpose and Courage studies | have authored
Always interesting to speak
with someone teaching the
Teach half semester elective on executive same class; share class
compensation, and a half semester elective on schedule, approaches to
managing teams. Both are graduate level grading, projects and exams,
University of Minnesota courses. Have taught full semester required class and class participation
Davis, M. Carlson School of Management Adjunct Professor/Instructor 14 years on compensation & benefits. Happy to share exercises.
Bruce R. Ellig Distinguished Chair in Pay and
Organizational Effectiveness
Ellig University of Wisconsin - Madison |Bruce R. Ellig Scholarship Fund
HR Mgmt.; pay & rewards in organizations,
including executive compensation; employment It depends upon what is |Specific
conflict resolution; leadership foundations; Most of my published |requested of me. | do not|company |THE NAHR could consider
merging corporate cultures; the role of the articles and some of my |post my materials to any [examples of|assembling certain of the
UCLA Anderson School of Mgmt.  [Chaired Professor Emeritus at UCLA, Faculty |compensation committee (of the Board of power point and website, including HR strategy |Fellows' materials and make
Columbia University School of Leader in the Columbia Business School/New |Directors); the role of an expert in labor and conference LinkedIn, without a and them available on the NAHR
Lewin Business York City Police Sept. Police Mgmt. Institute [employment litigation presentations specific request. practice website
| tend to use HBS cases.
On-boarding, Recruiting, Compensation, Culture, || am happy to share the
McKinnon Harvard Business School Senior Lecturer Evaluation, Talent names of the cases
Do not
Long affiliation w/ Cornell through CAHRS, I'm willing to discuss my need
Cornell, U of South Carolina, affiliation with Pat Wright at USC, Cigna we  |HR Strategy, M&A from the CHRO perspective, |thoughts in these topics|Usually just talking anything in
Murabito Villanova recruit at Villanova Exec Comp from the CHRO perspective with other CHROs points during lecture particular
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| haven't done any
"teaching" this past year
given my change in role
from CHRO at ADP to Chief
Transformation Officer, but
given my past role had to do
many presentations at HR
events (HR Tech, HR Payroll
Business & Cultural Transformation, Outcome Association, Client Forum,
based Performance Goals, Inclusion, Talent internal business teams
Practices, Interacting w/ a Board, Nurturing Custom built for each given our business is HR
O'Brien Pace University Alma Matter effective C-suite relationships presentation Related).
Trustee on Board of Trustees
Merit Board Member
Alumni Association Member
College of Business Dean's Business Council |Usually Consulting
Guest Lecturer HR
Smart University of lllinois Prior Adjunct Faculty Women in Business
VISTting Lecturer
Lecturer Advance HR Executive Program
Lecturer in Advance HR program
Guest Lecturer 2nd Year MBA Class
Cornell Senior Fellow HR Policy Institute and team
U of Michigan teach MBA HR course with Fred Foulkes
RBL Not a University Program but I do lecture in
U of South Carolina the 3-day intensive compensation course Executive Compensation (primary area of
Boston University taught by the Center on Executive teaching)
Tharp Non-University Compensation Strategic Human Resources (secondary)
Tichy
Torsone UCONN MBA program Guest Lecturer Leadership and Organizational Change No material
University of CT - Active Alumni
CSCU - sit on the Board of regents, Chair Audit
Committee and Member HR Committee;
University of CT, CT State Colleges |2019 - will be speaking with Faculty on the
and Universities (CCSU), University |role of HR.
of Michigan - Ross School of University of Michigan Ross Scholl of Role of the CHRO - UConn and University of
Wright, E Business Michigan 0 Guest Lecturer Michigan Presentation Materials
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Syllabus (attached) and
U. Of South Carolina, Cornell U Professor, Center Director, Faculty Leader any other materials
Wright, P (Top Seat) (Top Seat) Strategy and HR, HRE and Performance people want
All unrelated to USC CEO, the following are topics
| teach in my own programs...Future of Work, HR,
and Leadership; Transformania (Face to Face and
Virtual Versions) - a development program for
emerging HR leaders on leadership, emerging HR
capabilities, and the future of work and HR, Possibly partner with
Coaching, a variety of other topics such as Human|NAHR to deliver my
USC Center for Effective Capital Strategy, Strategic workforce Planning, content to high
Ziskin Organizations Former Executive in Residence etc. potential HR leaders
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